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CIVMAR Evaluation
701 - PURSER (SPECIAL MISSION)

CIVMAR's Comments

It's been a pleasure finally returning to the USS Emory 5. Land after almost a decade reunion. | was able to see my experience and
growth over the years helped me become a recognized leader and allowed me to do great work this past year. | take immense
pride in the quality of my work and how far I've developed my skills and emotional intelligence in helping me be a successful and
impactful leader/role model. | worked diligently and proactively to help CIVMARS & other Dept Heads obtain the best results even
given COVID-19 constraints. I've successfully heiped the crew evolve from a reactive culture to a proactive culture that focuses on
preventative processes and planning, addressing issues before they affect the operations, which helped us with this past year's
challenges with COVID-19. | was able to elevate my fiscal expertise and contribute to the cost savings of our budget and human
resources. ['ve successfully streamlined operations to give CIVMARs an optimal medium for leadership by supporting process
improvement planning by contributing to improving our policies and procedures. I'm very knowledgeable and have good
judgment with respect to making sound and rational decisions. | believe my excellent verbal and written communication skills
have led to more stability and integrity in my work. Thus, I've consistently worked on myself and my professional development to
become an increased asset to my team onboard the USS Emory S. Land and the success of the vessels' unique mission & operation

- Digitally signed by FORTY-
CIVMAR O cevae ST
. . g 4 41176
Signature |k 1250441176 Drte 20220118 69211 41050
Rating Help
Adjective Numeric Meaning Description
Exceptional 5 Flawless performance, no weaknesses and numerous widely recognized Rare
strengths,
Outstanding 4 No weaknesses, consistently performs noticeably above expectations. Occasional
Excellent 3 Meets all expectations for the rating, a sound performer who upholds the Normal
standards of the profession.
Good 2 Generally acceptable performance, some weaknesses noted, accasional Occasional
lapses of performance, but able to continue in current rating.
Unsat 1 Performance that is notably lacking, requires unacceptable levels of Rare
supervision, plainly falls below expectations for the rating.
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CIVMAR Evaluation
701 - PURSER (SPECIAL MISSION)

CIVMAR's Comments

My greatest astound during this tour was stretching my leadership muscle as | took on training and the career development of
future Staff Officers. | looked forward to being able to mutually train and learn from the trainees. As my instruction was focused
mainly through creating a structured syllabus and formulating hands on experience through lesson plans that not only
challenged them but also made me better as well. It greatly helped me to look outside the box and audit my own work in a third
person perspective and analysis. Producing output that could best aid learning objectives but also benefit the CIVMARS onboard
the vessel as well. Communication and patience was herald, my main goal through the mentorship was to stress the importance
of Attention to Details - Conveyance was pivotal as | had to revamp both my listening and delivery style keeping in mind tonality
and different learning styles of each trainee. | was able to develop as a better leader in bracing humility knowing that | can always
learn from many sources and in some cases in unlikely circumstances - | enjoyed seeing the progression of each trainee as they
built confidence with the many systems MSC utilizes when managing Human Resources. However the case | was keen to instill to
each trainee to remember that each CIVMAR is a person first - sacrificing and working hard for their families and not to pass
judgment off of exterior and that being consistent and striving in professional excellence is a major contributor to success.

Rating Help
Adjective Numeric Meaning Description
Exceptional 5 Flawless performance, no weaknesses and numerous widely recognized Rare
strengths.
Outstanding 4 No weaknesses, consistently performs noticeably above expectations. Occasional
Excellent 3 Meets all expectations for the rating, a sound performer who upholds the Normal
standards of the profession.
Good 2 Generally acceptable performance, some weaknesses noted, occasional Occasional
lapses of performance, but able to continue in current rating.
Unsat 1 Performance that is notably lacking, requires unacceptable levels of Rare
supervision, plainly falls below expectations for the rating.
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C0 CIVMAR Evaluation
. 701 - PURSER (SPECIAL MISSION)
Status: Submitter signed
CIVMAR
Last Name |FORTY-SEVEN First Name|THIRTY-SEHVAN Mi
Ship |BIG HORN Last Four SSN [**** Evaluation Period [05/24/2016 thru [09/13/2016 112
Reason for Evaluation (¢ Detachment (" Periodic (" Special (" Supervisor Detachment
Ship Employment See page 3. Collateral Duties See page 4.
Exceptional Outstanding Excellent Good Unsatisfactory
Technical 47
Organizational 38 §
General 3.8
Overall Rating (™ Exceptional (& Outstanding (" Excellent " Good C Unsatisfactory
Potential 4.4
Advancement Recommendation (@ Early C Yes  No (" Not Applicable
Discussed with Mariner? (¢ Discussed (" Absent

Evaluator's Comments

Deputy Disbursing Officer: Sehvan is a Ship to Ship transfer from Expeditionary Fast Transport vessel: USNS Choctaw County (T-
EPF 2) — in which he was tasked on an Afloat Training Assist assignment. Thus forward deploying on the Replenishment Giler -
USNS Big Horn operating in U.S Naval Forces Europe/6th Fleet: Mediterranean supporting amphibious assault ship USS Wasp
upon relieving veteran resident Purser for Ship Funded Leave (SFL) - Sehvan quickly showcased his brevity and inteliectuality -
mirroring the adjunct Purser formatted files for her return but also incorporating a variety of efficient and innovations to not only
improve work performance standards but increase guality of Administrative Service Support functions to the Crew.

: Extremely detailed and well organized — Sehvan orchestrates in all facets of Human Resources Management — requisitioning
manpower allocation by filling vacancies reliefs with continuous communication between MSC Marine Placement Specialist -
effectively collaborating with a variety of support assets including — Military Port operations assuring Passport/VISA and Customs
Documents are satisfactory — white coordinating in theatre with Greek & Italian host country multinational husbanding agencies
facilitating travel orders and hotel fodging for outgoing/incoming personnel.

+ During the re-inaugural Federal Employee Group Life Insurance (FEGLI) open season: Sehvan remained well beyond working
hours facilitating CIVMARSs request to establish Employee Benefit Services (EBIS) accounts and also researched into the different
Life Insurance options to best advise and brief mariners - while simultaneously following up with MSC Shoreside Customer Service
to troubleshoot and inquire about deficiencies.

» Flawless in the financial accountability of the vessels Payroll/Disbursing records — He is the financial steward of +$4.5M payroll
budget - assuring compliance to rules and regulations promulgated in both CMPI 610 - DoD FMR publications and procedures.
Sehvan's leadership is contagious and continually fosters team cohesion and improvement — He has assisted countless CIVMAR's
in promulgating promotional package for career advancement - submitting Training and Certification upgrading request. He as
instilled a quality of craftsmanship that is evidently apparent in all factions of his waork. Remarkably adept as a Staff Officer (G5-13)
he is highly recommended for increased leadership positions and training opportunities throughout Federal Service.

Evaluator - Last Name Evaluator - First Name Finalize (Sign and Lock)
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CIVMAR Evaluation
701 - PURSER (SPECIAL MISSION)

CIVMAR's Comments

I was excited for this assignment as previous duties were focused as startups establishing and indoctrinating Deputy Disbursing
duties on vessels’ not accustomed to having Administrative Officers. Concluding this duty | have succeeded in fulfilling diverse
demands, all of which have required high-level efficiency and effectiveness in planning, organizing, even executing a vast range
of duties with a multitude of tasks while simultaneously mirroring procedures of a well seasoned Veteran-Purser to welcome back
to upon her return from Ship Funded Leave (SFL). I've had to hone my supervisory strengths and training skills to ensure
maximum utility of human resources. In addition, Department Heads must excel in human interaction, as the ability to instruct,
guide, and motivate staff is central to department performance. | have personally counseled and advised countless CIVMAR that
have verbally indicated the desire to advance in the MSC ranks - As a supervisor, one of my greatest attributes is in challenging
my team to transform vision into action, which requires setting clear goals and planning distinct paths for reaching these ends. |
have proven to be a trusted and reliable leader capable of orchestrating others to meet and exceed the highest standards of their
professional capabilities this interpersonal connection is invaluable to building the relationships and dedication needed to
perpetually empower MSC growth and development. I'm looking forward to more enriching assignment & training opportunities.

FORTY- Digtally iged by FORTY-SEVEN THIRTYSEHVANC
C!VMAR SEVENTHIRTYSEHVANG  elivtsiemmm s omen o
Signature [K.1250441176 Dre ieonoi ez
Rating Help
Adjective Numeric Meaning Description
Exceptional 5 Flawless performance, no weaknesses and numerous widely recognized Rare
strengths.
Outstanding 4 No weaknesses, consistently performs noticeably above expectations. Occasional
Excellent 3 Meets all expectations for the rating, a sound performer who upholds the Normal
standards of the profession,
Geood 2 Generally acceptable perfarmance, some weaknesses noted, occasional Occasicnal
lapses of performance, but able to continue in current rating.
Unsat 1 Performance that is notably lacking, requires unacceptable levels of Rare
supervision, plainly falls below expectations for the rating.
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" CIVMAR Evaluation
701 - PURSER (SPECIAL MISSION)

Status: CIVMAR signed

CIVMAR
Last Name |FORTY-SEVEN First Name |THIRTY-SEHVAN Mi |E|
Ship|NAVAIO Last Four S5N [**** Evaluation Period |05/01/2015 thru [06/24/2015 54
Reason for Evaluation (¢ Detachment (" Periodic C Special C Supervisor Detachment
Ship Employment See page 3. Collateral Duties See page 4.
Exceptional Outstanding Excellent Good Unsatisfactory
Technical 36
Organizational 39
General 4.0
OverallRating (= Exceptional (¢ Outstanding (" Excellent C Good (" Unsatisfactory
Potential 4.4
Advancement Recommendation (v Early " Yes (" No (" Not Applicable
Discussed with Mariner? (¢ Discussed (" Absent
Evaluator's Comments

A first-rate Deputy Disbursing Officer/Purser, Sehvan provided excellent administrative customer service support aboard MSC-ATF
while operating in the WESTPAC AOR. Sehvan thrives in a leadership position and quickly commands respect and cooperation
fram his peers and subordinates. He is a key asset and succeeds in all facets of expected position duties, as well as adding value
through additional insight and service outside of the Purser scope, including assisting in conducting ATT Team Training, USCG COl
Drills, and CBR-D Training. Sehvan was exclusively hand-selected by MSFSC Leadership tasked with developing a simplified
training strategem to assist in easily streamlining Ship Captains in performing dual Master/Purser responsibilities. His efforts in this
project and daily operations have proven invaluable in the selected highlighted accomplishments:

. Created a comprehensive, simplified Purser/DDO Training Program via Microsoft One Note: 1) Condensed and revised training
archives/notes; and 2) Designed a straightforward step-by-step, visual- and text-based tutorial addressing core actions and
activities defined by Navy and MSC standards [Prepared Daily Agent Accountability Summary (DD-2665), Cash Verifications,
Balance Sheet Statements (NAVCOMP 379) and Statement of Agents Accounts (DD-1081), positive cash fund management
« Processed Public Vouchers (i.e., SF Form 1034 for Draw Disbursement and Cash in lieu Travel Advances), skillfully utilizing
remittance Collection Vouchers from ship's store and ration meal sales.

- During ship transition from RCH in Mare Island, CA, processed numerous Travel Request/Claims and Crew Change Reports (CCR),
ensuring optimal crew staffing and competency in expertly meeting both command and CIVMAR demands.

- Exampled accurate and timely completion of compliance review of the Daily Closeout of Dishursing/Payroll Accounting Periods
and Budget Reports for Master and MSC, proficiently auditing Leave and Earning Statements for distribution to CIVMARs while
also verifying Time and Attendance sheets accordance with CMPL 610.

Sehvan is ranked in the top tier of his peers. He sets the tone and pace for his team and actively engages others in locking for ways
to enhance outcomes. His education, experience, and motivation make him a solid, resourceful, and influential leader. Strongly
recommended far Joint High Speed Vessels (IHSV) or Mobile Landing Platform (MLP) Vessel.

Evaluator - Last Name Evaluator - First Name Finalize {Sign and Lock)
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CIVMAR Evaluation
701 - PURSER (SPECIAL MISSION)

CIVMAR's Comments

My goal as an MSC member is te support a workplace culture that is pillared by learning, performance, and improvement aims. In
my recent service, | was given the opportunity and support that | needed to create this environment. | am confident in my
supervisors and highly appreciative of the trust they have placed in me. | believe that | have given my best in serving my ship and
country but also lock forward to using the lessons | have learned to make me a better leader in the future. | am privileged to have
worked with excellent teachers. The Captain Training project was challenging in that it pushed me to achieve and appreciate
simplicity. | feel that the final product has successfully distilled the learning without compromising learner cutcomes. | decided to
focus the training by using a key function and task based approach to organize the material. In presenting each task, | outlined
step-by-step instructions, which guaranteed effective task completion. However, | also opted to reinforce the material with
numerous visual aids, including illustrating steps via screen shots and hand-written guidance within the pictorials. | found that
this method increased task completion rates, learner navigation ease, and overall user comprehension primarily because | closed
the gap between written direction and visual location. | am sincerely grateful for the positive feedback | have received. My service
in this mission has made me a stronger critical thinker - a key attribute for leadership success.

Rating Help
Adjective Numeric Meaning Description
Exceptional 5 Flawless performance, no weaknesses and numerous widely recognized Rare
strengths.
Qutstanding 4 No weakne ses, consistently performs noticeably above expectations. Occasional
Excellent 3 Meets all expectations for the rating, a sound performer who upholds the Mormal
standards of the profession.
Good 2 Generally acceptable performance, some weaknesses noted, occasional Occasional
lapses of performance, but able to continue in current rating.
Unsat 1 Perfarmance that is notably lacking, requires unacceptable levels of Rare
supervision, plainly falls below expectations for the rating.
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CIVMAR Evaluation
852 - ASST STOREKEEPER

Status: CIVMAR signed

CIVMAR
Last Name [FORTY-SEVEN First Name|THIRTY-SEHVAN 1
Ship [EMORY 5. LAND Last Four S5N 3747 | Evaluation Pericd |12/07/2012 thru |04/22/2013 136
Reason for Evaluation (¢ Detachment 7" Periodic " Special
Ship Employment See page 3. Collateral Duties >ee page 4.
Exceptional Outstanding Excellent Geod Unsatisfactory
Technical 3.8
Organizational 35
General 3.8
OverallRating Exceptional ¢ Ouistanding ¢ Excelfent " Good {" Unsatisfactory
Potential 3.8 [
Advancement Recommendation (s Early " Yes I No " Not Applicable
Discussed with Mariner? 7o Discussed (" Absent

Evaluator's Comments

ASK Sehvan's performance during my tour on board ESL has exceeded highest expectations greatly impacting the ship's mission.
He hoids the billet as Consolidated Hazardous Material Reutilization and Inventory Management Program (CHRIMP) Manager--a
pasition normally delegated to an experienced Yeoman Storekeeper. His tenure has been nothing less than stellar exemplifying
sustafned superior performance in the custodial oversight of over 150+ hazardous material line items. His duties include the
inventory, receipt and issue process, utilizing the Integrated Barcode System (IBS) scanner to ensure proper identification of
incoming cargo, and adhering to the FIFC (First in First Cut) principle. ASK Sehvan also manages the distribution and stowage of
hazmat te various departments including the preparation of invoice duplicates for materiat received without documentation. He
coordinated the offload of 60 gross tons of hazardous material in the 5th & 7th Fleet AOR while adhering to environmental
procedures outlined in hazmat publications. All these efforts contributed greatly to the successfut May 2012 COMSUBPAC Supply
Management Inspection {(SMi) receiving a grade of "Excellent” and the February 2013 Supply Management Assessment (SMA)
wherein the Lead Inspector CAPT Luksovsky praised the successful integration of CIVMARS and Mildet resuliing in a more cohesive
Supply Department that led to winning the 2012 Supply Readiness Blue "E" award. It is worth noting that on both these
inspection/assessment, Storeroom Management and Material Condition received an "Outstanding” across the board.

ASK Sehvan is an exceptionally quick and competent learner, but of even greater relevance is his motivation, persistence and drive
to excel. He has an impressive ability to quickly grasp the complex processes in the M5C Supply/Logistics world. He has
incorporated the knowledge gained from his "Logistic and Supply Chain Management” graduate schoal into his current job with
remarkable results . He has accumulated 210 hours of 'on the job' (QJT) Purser training during off-duty hours obtaining the
Certificate of Registry for Chief Purser stamped on his Merchant Mariners Document {(MMD). | am canfident he will join the ranks of
either Supply Officer or Purser in this community much to the benefit of Military Sealift Command. ASK Sehvan has my strongest
recommendation for promotion to Purser and/or Junior Supply Cfficer when opportunity arises.

Evaluator - Last Name o Evaluator - First Name Finalize (Sign and Lock)
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oA AALAVIN RN T'URN L & COUNDELING RECORD (EI‘E6) i

RCS BUPERS 1610-1

1. Name (Last, First MI Suffix)” 2. Rate 3. Desig ] 4. SSN

FORTYSEVEN, THIRTYSEHVAN C l LS3 ;' ! - - - 7
5. ACT  TAR  INACT AT/ADSW/ 6. UIC 7. Ship/Station {8. Promotion Status |9, Date Reported
e 1 00189 I FISC NORFOLK | REGULAR | 080CTL oj
Occasion for Report Dt Promotion/ — Period of Report
Mem‘odic i1, ofFIngi\T::al . 12. FISL'L?H';’ D 13. Special D _|14.From: 09JUN16 15 T0: 10JUNLS

16. Not Observe Type of Report 120. Physical Readiness [21. Billet Subcategory (if any)
LRCPM t], . 17. Regular 18. Concurrent D ] ' P/WS . ! NA _ 7
22. Reporting Senior (Last, FI MI) 23.Grade  |24.Desig  |25. Title 26. UIC ’ 27.SSN
WILSON, M B LT 3100 DEPT HEAD 00189,L, 2439

28. Command emp]oymént and command achievements.
Navy's largest most geographically dispersed FISC.

logistics support to three conus Navy regions and the Mediterranean theater.
40 Navy partners and 700 DOD activities worldwide. B ‘ !

include 150 ships,

Provides acquisition, supply, and

Customers

——

[29. Primary/Collatera]/W?tchstanding duties. (Enter primary duty abbreviation in box.)
LFLEET SVCS j PRI: Fleet Services Representative-12.
sSupport to 65 afloat units
,Fleet Services-8; Accountable Mail Services-4.
WATCH: FISC ACDO-12; Duty Logistics Specialist-12;

COLL:

Provides mail delivery and

and dispatches to five major overseas military Commands.
RNMC VOL COORD-12; BEQ RA-12.
Barracks Watch-12.

e
For Mid-term Counseling Use. (When completing EVAL, 31, Counselor )
KEYES, J L

enter 30 and 31 from counseling worksheet, sign 32.)

30. Date Counseled

09DEC15

32. Sign%tm:-e &é Individual Counseled

_i

PERFORMANCE TRAITS: 1.0 - Below standards/not
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overall criteria and most of the specific standards for 5.0. S

progressing or UNSAT in any one standard; 2.0 - Does not yet meet all 3.0 standards; 3.0 - Meets all 3.0
tandards are not all inclusive.

>

4.0

! <—J
| “PERFORMANCE Lo* Pzrg- 3.0 e 5.0
L . TRAITS Below Standards gressing Meets Standards Standards Greatly Exceeds Standards
= —— -
[33. ) - Marginal knowledge of rating, specialty |- |- Strong working knowledge of rating, - - Recognized expert, sought out by all for :
PROFESSIONAL or job. ’ specialty and job. technical knowledge. /
KNOWLEDGE: - Unable to apply knowledge to solve e - Reliably applies knowledge to - - Uses knowledge to solve complex
Technical knowledge routine problems. i accomplish tasks. technical problems.
1 and practical application| - Fails to meet advancement/PQS - - Meets advancement/PQS requirements on - Meets adv. YPQS requir |
requirements. ! i time, early/with distinction i
; i
[ i
vos [] L] [ L) X L]
e - — e ———

~Needs fittle supervision. -
- Produces quality work. Few errors and -
resulting rework. i
’ - Uses resources efficiently. -

- Needs excessive supervision.
- Prodqct frequently needs rework.

34.

QUALITY OF WORK:
Standard of work;

value of end product. ’- Wasteful.of resources.

-Needs no supervision.

- Always produces exceptional work. No
rework required.

- Maximizes resources.

i
|
l

NOB
[] L] O L] L]
35. - Actions counter to Navy’s retention/ - - Positive leadership supports Navy's increased - - Measurably contributes to Navy's increased
COMMAND OR reenlistment goals. retention goals. Active in decreasing attrition, retention and reduced attrition objectives.
ORGANIZATIONAL |- Uninvolved with mentoring or professional | - - Actions adequately encourage/support - - Proactive leader/exemplary mentor. Involved
CLIMATE/EQUAL development of subordinates. subordinates' personal/professional growth. in subordinates' personal development leading
OPPORTUNITY: P . to professional growth/sustained commitment |
Contributing to growth |- Actions counter to good order and - - Demonstrates appreciation for contributions | - - Initiates support programs for military,
and development, discipline and negatively affect Command/ of Navy personnel. Positive influence on civilian, and families to achieve exceptional
human worth, Organizational climate. Command climate. Command and Organizational climate.
community. - Demonstrates exclusionary behavior. Fajls |- - Values differences as strengths. Fosters - - The mode! of achievement. Develops unit
NOB D to value differences from cultural D atmosphere of acceptance/inclusion per D cohesion by valuing differences as
diversity. EO/EEO policy. strengths.
. i O 2 —— j
36.. - Consistently unsatisfactory appearance, - - Excellent personal appearance. - - Exemplary personal appearance.
MILITARY BEARING/| - Poor self-control; conduct resulting in - - Excellent conduct conscientiously - - Model of conduct, on and off duty.
CHARACTER: disciplinary action. s complies with regulations.
Appearance, conduct |- Unable to meet one or more physicat - - Complies with physical readiness - - A leader in physical readiness. 1
physical fitness, readiness standards. program. f I
adherance to Navy Core| - Fails to live up to one or more Navy: - - Always lives up to Navy Core Values: - - Exemplifies Navy Core Values: j
Values. Core Values: HONOR, COURAGE, HONOR, COURAGE, COMMITMENT. HONOR, COURAGE, COMMITMENT.
L. COMMITMENT.
s A= = = O
37. ‘-Needs prodding to attain qualification - - Productive and motivated. Completes - Energetic self-starter. Completes tasks or
PERSONAL JOB or finish job, f | tasks and qualifications fully and on qualifications early, far better than
ACCOMPLISHMENT/ time. expected.
INITIATIVE: - Prioritizes poorly. - Plans/prioritizes effectively. - Plans/prioritizes wisely and with ,
Responsibility, quantity exceptional foresight.
of work. - Avoids responsibility. i- - Reliable, dependable, willingly accepts - Seeks extra responsibility and takes on
| the hardest jobs.

responsibility.

nNoB [ ]
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——— = v VBRI X VCUUNSELING RECORD (EI-E6) (cont 'd) RCS BUPERS 1610-

1. Name (Last, First M] Suffix) 2. Rate 3. Desig 4. ]
FORTYSEVEN, THIRTYSEHVAN C LS3 ) h 3747 /

PERFORMANCE 1.0 2 3.0 Mo 5.0
TRAITS Below Standards g-resrsing Meets Standards Standards Greatly Exceeds Standards
38. - Creates conflict, unwilling to work - - Reinforces others' efforts, meets - { - Team builder, inspires cooperation and
TEAMWORK: with others, puts self above team, commitments to team. I progress.
Contributions to team |- Fajls to understand team goals or - - Understands poals, employs good - - Focuses goals and techniques for teams
building and team teamwork techniques. teamwork techniques.
results | - Does not take direction well. - - Accepts and offers team direction, - - The best at accepting and offering team
N i direction.
Nos ] L O O O
39. - Neglects growth/development or welfare |- - Effectively stimulates growth/development in |- - Inspiring motivator and trainer,
LEADERSHIP: of subordinates. subordinates, . : subordinates reach highest level of growth
Organizing, motivating |- Fails to organize, creates problems - - Organizeg successfully, Implementing process |- and development,
and developing others | for subordinates. improvements and efficiencies, ’ - Superb organizer, great foresight,
to accomplish goals. "— Does not set or achieve goals relevant - - Sets/achieves useful, realistic goals that - develops process improvements and
to command mission and vision. support command mission, efficiencies.
[ IAC:: ability to cope with or tolerate - - gf;f":,',f, :I,;”c ::n msl?alt ;:;tuations - - Leadership achievements dramatically
b - s i - - A%
- Inadequate communicator, ) - - Ensures safety of personnel and - ] S‘é ?shse:;"‘:g:g}:"g:':’:uzzgsrmo"'
- Tolerates hazards or ynsafe practices - equipment. challenges and inspires others.

- Exceptional communicator. )
-~ Makes subordinates safety-conscious, !
maintains top safety record.

| - Constantly improves the personal and
NOB D D D D and professional lives of others, D
b % Rate)-Hhave evaluated this member against the above
afded written explaration of marks 1.0 and 5.0.

40. Individual Trait Av, | I. I recommend this individual for (maximum of two); Assignment m Rating, 42. Signature of Ra

3 [ 4
total of trait scores diviged by | Sea Special Programs, Snore Special Programs, Commissioning Programs, performance st
number of graded traits. Special Warfare Programs, Rating Instructor Duty, Other. (Be specific)

SPECIAL STA-21 [ S
JWARFARE } AND, M H, LSC(swW) WO [

43. COMMENTS ON PER}-;ORMANCE: * All 1.0 marks, three 2.0 marks, and 2.0 marks in Block 35 must be specifically substantiated in comments. Comments ml;sl be verifiable,
Font must be 10 or 12 Pitch (10 or 12 point) only. Use upper and lower case,
Petty Officer Forty-Seven is my #1 of ten highly motivated Third class Petty Officers!

already performs at the level of 3 highly seasoned Second Class Petty Officer!
- Team player. Volunteered to assist Task Force 48 with relief efforts for Operation
‘Unified Response. Supervised the movement of over 19.¢ million pounds of food and water

Administration and B.A. in Technology Management through Saint Leo University.

- Self motivator, Processed 36,000 pieces of accountable mail and over 250,000 pounds of
ordinary mail to 700 mobile units, 65 afloat units, and five major overseas Commands.

- Active in the community. As RNMC Volunteer Coordinator, planned and €Xecuted over 300

hours of community service for RNMC personnel in the Hampton Roads area, i

i
}training to reduce man hours Spent processing mail by 25%. Earned aA.a. in Business

gnificantly

to the high level of Success achieved by this command. He has my strongest personal
recommendation for advancement and retention. Promote Now !

44. QUALIFICATIONS/ACHIEVEMENTS - Education, awards, community involvement, etc., during this period,
EDU: Completed LS Fundamentals. AWARDS: FLOC; Eagle Club Philanthropy Award, QUALS:

CPR; Automatic External Defibrillator; 2nd Class Swimmer,

———

Refgr?'lr;::zgtion/ NOB l S}fgll:l:::t , Progressing | p romotzble [ Prh:r:ztte Piar;]gte i‘ ;Ztiﬁgrtr‘l?:énded D Recommended i
’- i l ’ / I / 48, Reporting Senior Address )
| (gt 7 X |F1sc worFork
: , { ) o 1968 GILBERT ST. STE 600
N 0 / 0 f OI 8 T 2 —!NORFOLK VA 23511-1192

|
|

T S i > T

’ 52. Type name, grade.command, UIC, and signature of Regular Reporting Senior on Concurront Report

lPERRY, T T, LSC(SW)

51. Signature of Indjvidual Evaluated. "I have seen this report, been apprised of my

performance, and understand my right to submit a statement. "
I'intend to submit a statement, !ﬂ Ldo not intend to submit a statement, E:’

\ ate: ! Date; :
LW\ Joly 91,2808 ™ S ey -

NAVPERS 1616/26 (03-02)

- - EVALUATION (9)
= : (PURSER - 15-701-01MP)
= VAN C. FORTY-SEVEN: (
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